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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On August 28, 2012, Sealed Air Corporation (the “Company”) announced that its President and Chief Executive Officer, William
V. Hickey, has advised the Board of his intention to retire in March, 2013. In connection with the transition, the Board of Directors
has elected Mr. Hickey as Chair of the Board effective September 1, 2012. Mr. Hickey will continue as Chief Executive Officer of
the Company but will no longer serve as President.

Additionally, on August 27, 2012, the Board of Directors of the Company elected Jerome A. Peribere as President and Chief
Operating Officer of the Company and appointed him as a director, effective as of September 1, 2012.

Mr. Peribere, age 58, worked at The Dow Chemical Company (“Dow”) from 1977 through August 2012. Mr. Peribere served in
multiple managerial roles with Dow, most recently as Executive Vice President of Dow and President and Chief Executive Officer,
Dow Advanced Materials, a unit of Dow, from 2010 through August 2012. Mr. Peribere currently serves as a board member of
BMO Financial Corporation. Mr. Peribere graduated with a degree in business economics and finance from the Institut D’Etudes
Politiques in Paris, France.

As mentioned above, Mr. Peribere recently served as an executive officer of Dow.  Sealed Air Corporation purchased
approximately $300 million of resins and chemicals from Dow in 2011 and approximately $100 million in 2012 to date.  Further,
Dow purchased protective packaging and chemicals from the Company and its subsidiaries for approximately one million dollars in
2011 and $750,000 so far in 2012.  Mr. Peribere did not have a direct or indirect material interest in any of these transactions.

On August 28, 2012 the Company entered into an employment agreement, effective September 1, 2012, with Mr. Peribere (the
“Employment Agreement”). Under the terms of the Employment Agreement, Mr. Peribere will receive an annual base salary of
$950,000, subject to annual review and increase, and a target bonus of 110% of his base salary (with a maximum bonus of 200%).
Upon his commencement of employment, Mr. Peribere will also receive a restricted stock award in the amount of 50,000 shares
and two special performance shares unit awards, each of which will be contingent upon the future performance of the Company and
granted under the Company’s 2005 Contingent Stock Plan. Mr. Peribere will also receive a 2012 long term incentive award in
accordance with the Company’s long-term incentive program for senior executives, with a target value of $2.0 million for 2012.
The Employment Agreement has a four year term, which shall be automatically renewed for one year periods thereafter unless
terminated by the Company or by Mr. Peribere. Under the Employment Agreement Mr. Peribere covenants not to compete with the
Company for 18 months following his termination of employment.

The foregoing summary of the terms and conditions of Mr. Peribere’s employment agreement is not a complete discussion of the
document. Accordingly, the foregoing is qualified in its entirety by reference to the full text of the employment agreement included
as Exhibit 10.1 to this Current Report on Form 8-K, which is incorporated herein by reference.

On August 28, 2012, the Company issued a press release announcing the matters above. A copy of the press release is attached
hereto as Exhibit 99.1.

Item 9.01 Financial Statements and Exhibits.
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Exhibit 10.1

[Sealed Air Corporation letterhead]

August 28, 2012

Jerome A. Peribere
Penthouse NE
210 W Washington Square
Philadelphia, PA 19106

Dear Jerome,

On behalf of Sealed Air Corporation (the “Company,” “we” or “us”), I am pleased to confirm with you the terms of our offer of
employment.

1. Start Date, Position and Duties. Your start date will be September 1, 2012. You will have the title of President and Chief
Operating Officer of the Company. In that position, you will report to the Chairman and Chief Executive Officer of the
Company. You will have such duties and responsibilities as may be assigned to you from time to time by the Chairman and
Chief Executive Officer, including without limitation oversight of strategy and operations for all lines of business as well as
supply chain and research and development. In addition, you will co-chair the senior management steering committee for
the Diversey Integration.

You will also be appointed to the Board of Directors of the Company (the “Board”) effective with your start date. We will
use our best efforts to cause your nomination for election to the Board for future years while you serve as President and
Chief Operating Officer or Chief Executive Officer.

You will be transitioned to the position of President and Chief Executive Officer of the Company, reporting to the Board,
beginning effective March 1, 2013. In that position, the Chief Financial Officer, General Counsel and all other functional
leaders will also report to you.

The location of your position will be at the Company’s headquarters in Elmwood Park, NJ. You will be expected to relocate
and establish a primary residence in proximity to the Company’s headquarters as soon as practicable after your start date,
but not later than one year after the start date. You will be eligible for standard benefits under the Company’s relocation
policy.



During your employment, you (i) will devote substantially all your working time and attention to the business and affairs of
the Company (excluding any vacation and sick leave to which you are entitled), render such services to the best of your
ability, and use your reasonable best efforts to promote the interests of the Company, (ii) will not engage in any other
employment, consulting or other business activity that would create a conflict of interest with your services to the Company,
(iii) will not assist any person or entity in competing with the Company or in preparing to compete with the Company and
(iv) will comply with the Company's policies and rules, as they may be in effect from time to time. Notwithstanding the
foregoing, you will be entitled to (A) serve on the boards of such organizations (both for profit or non-profit) on which you
currently serve as previously communicated to us, (B) serve on civic or charitable boards or committees, (C) deliver
lectures or fulfill speaking engagements, or (D) manage personal investments, so long as, in each such case, such activities
do not (a) significantly interfere with the performance of your responsibilities as an employee of the Company, or (b) create
a conflict of interest with your services to the Company.

2. Term. The initial term of your employment will be for a period of four years, commencing on your start date (the “Initial
Term”). Your employment will then be renewed automatically for additional one year periods commencing on the last date
of the Initial Term, and on each one year anniversary date thereafter (each subsequent one year period together with the
Initial Term, hereinafter collectively the “Term”), unless either the Company or you provides the other party with written
notice at least 90 days prior to the last date of the Initial Term or any subsequent Term stating that your employment will not
be renewed. 

The Term of your employment may be ended earlier as follows: (i) the Term will end automatically upon your death or
permanent and total disability; (ii) the Term will end upon your voluntary termination of employment and you agree in that
circumstance to provide the Company with prior written notice at least 90 days in advance of your termination date; (iii) the
Term will end immediately upon the Company’s termination of your employment for cause; and (iv) the Term will end upon
the Company’s termination of your employment without cause provided that (A) the Company provides you with at least 90
days prior written notice and (B) if such termination of employment without cause occurs during the Initial Term, the
Company provides you with cash severance payments described in Section 4 below. For purposes of this letter, “cause”
means any of the following as determined by the Company: (i) an act of gross negligence or willful misconduct
significantly injurious to the Company or any subsidiary, (ii) gross dereliction of duties after notice to you and failure to
correct the deficiencies within a thirty (30) day period thereafter, or (iii) fraud in your capacity as an employee.

3. Initial Equity Awards. We will provide you with the following equity awards under the Company’s 2005 Contingent Stock
Plan (or any successor plan) (the “Stock Plan”) in connection with your acceptance of this offer. These awards have been
approved by the Organization and Compensation Committee of the Board (the “OCC”), subject to your accepting this offer
and commencing employment. These awards will be evidenced by



formal award agreements, which will be the governing documents for your awards.

• Performance Share Units. You will receive two awards of Performance Share Units under which you may earn up to
350,000 shares of our common stock based on our performance. The following summarizes the key features of the
awards:

- Performance will be based on our total stockholder return (“TSR”) relative to our peer group, determined in a
manner consistent with the relative TSR metric in our 2012-2014 Performance Share Units awarded earlier this year.

- Under the first award, there will be four separate tranches of 25,000 shares each (for a total of 100,000 shares) that
become earned based on our relative TSR for the four consecutive 12-month performance periods ending on August
31 in each of 2013, 2014, 2015 and 2016. The shares for a tranche are earned if our relative TSR for the applicable
12-month performance period is at or above median of the peer group. Any shares that become earned based on TSR
performance for a performance period will be vested and settled by delivery of shares on August 31, 2016 (or earlier
in case of death or disability before that date), provided that any such shares will be forfeited if, following the
performance period but before August 31, 2016, your employment is terminated by the Company for cause (as
defined below) or you breach any of the covenants in Section 5 below, including covenants in any Company
agreements regarding protection of confidential information and ownership of trade secrets and inventions
referenced in Section 5 below. Such shares (to the extent earned based on TSR performance) shall not be forfeited
for any other termination of employment after the applicable performance period. If your employment terminates
during one of the 12-month performance periods due to death or disability, you will vest in a pro rata portion of the
shares for that tranche subject to TSR performance during that performance period, to be settled immediately
following the determination of TSR performance. For any other termination of employment during one of the 12-
month performance periods, you will forfeit the shares for that tranche and the tranche for any remaining 12-month
performance period commencing after that date.

- Under the second award, you will be eligible to receive up to an additional 250,000 shares based on cumulative TSR
through August 31, 2016 and our stock price, as follows: (i) if cumulative TSR on August 31, 2016 is in the top 40%
of peers and the stock price is at or above $30 per share on that date, an additional 150,000 shares will be earned; (ii)
if cumulative TSR on August 31, 2016 is in the top 40% of peers and the stock price is at or above $35 per share on
that date, an additional 200,000 shares will be earned; or (iii) if cumulative TSR on August 31, 2016 is in the top
33% of peers and the stock price is at or above $40 per share on that date, an additional 250,000 shares will be
earned. This award will be subject to our standard employment termination provisions. Under these provisions, if
your employment terminates for any reason other than death or disability before August 31, 2016, you will forfeit
the award. In case of death or disability, you



will be eligible to receive a pro rata portion of the award subject to the applicable performance requirements.

• Time-Based Restricted Stock. You will receive awards of Restricted Stock under the Stock Plan, as follows:

- To compensate you for reduced pension benefits as a result of accepting our offer, you will receive a Restricted
Stock award for 50,000 shares effective as of your start date. In addition, you will receive a Restricted Stock award
for 25,000 shares on the first anniversary of your start date.

- Each Restricted Stock award will vest in full (i.e., cliff vest) on the third anniversary of the applicable grant date
provided you remain employed with us through the applicable vesting date. These awards will be subject to our
standard employment termination provisions in effect at the time of grant. Under these provisions currently, if your
employment terminates for any reason other than death or disability before the vesting date, you will forfeit the
award. In case of death or disability, you will vest in full. For the award described above to be granted on the first
anniversary of your start date, you must be employed with us on the applicable grant date to receive the award, and
you will not be compensated for such award if your employment terminates for any reason before the applicable
grant date (including in case of death or disability).

4. Ongoing Compensation and Benefits. We will provide you with the following compensation and benefits during your
employment:

• Base Salary: You will receive base salary at the annual rate of $950,000, payable in accordance with the Company’s
regular payroll practices. At least annually, the OCC will consider whether, in its discretion, to increase, but not
decrease, your rate of base salary, based on market trends, internal considerations, performance or such other factors as
the OCC may determine.

• Annual Bonus. Each year you will be eligible for consideration for an annual bonus in a target amount equal to 110% of
your base salary and a maximum amount of 200% of your target. Your 2012 bonus opportunity will be based on your
full annual rate of base salary (i.e., not pro rated). Your actual bonus amount will be determined by the OCC based on its
review of your performance in accordance with the Company’s annual bonus program for senior executives as in effect
from time to time, provided that for 2012 your annual bonus will not be less than 50% of your target.

• Long-Term Incentives. You will receive long-term incentives in accordance with the Company’s long-term incentive
program for senior executives as in effect from time to time as determined by the OCC in its discretion, taking into
account factors such as market practice, cost, performance and such other factors as determined appropriate by the
OCC. For 2012, you will receive an award of 2012-2014 Performance Share



Units under the Stock Plan as soon as practicable after your start date with a target grant date value of $2.0 million
(based on a $4.0 million full year target pro rated by 50%). Notwithstanding any other provision of any such award to
the contrary, the following special retirement provisions shall apply to your long-term incentive awards: if you retire
from the Company upon the completion of the Initial Term or any time thereafter in accordance with the provisions of
Section 2 above (including any required notice of retirement by you), then any outstanding long-term incentive awards
will continue to vest in accordance with their original vesting schedule without any pro rata adjustment for the period of
service completed but subject to any applicable performance conditions. Such special retirement provisions shall not
apply if the Company terminates your employment for cause or determines that your employment could have been
terminated for cause. In addition, payment per the original vesting schedule following retirement is conditioned on your
compliance with the covenants set forth in Section 5 below, including covenants in any Company agreements regarding
protection of confidential information and ownership of trade secrets and inventions referenced in Section 5 below. 

• Benefits. During the Term, you will be entitled to participate in all retirement, health and welfare, vacation and other
benefit plans and arrangements generally available to other senior executives of the Company in accordance with the
terms and provisions of such plans. In that regard, for purposes of the Company’s applicable vacation program you will
be treated as having thirty-five years of service as of your start date. In addition, the Company will work with you to
develop as soon as practicable a deferral program for your salary and annual cash bonus awards, subject to the
requirements of Section 409A of the Internal Revenue Code (“Section 409A”). 

• Severance and Change in Control Benefits. You will be eligible to participate in any severance or change in control
programs generally available to senior executives, although currently no such programs are offered other than change in
control provisions for equity awards under the Stock Plan. 

Notwithstanding the foregoing, if your employment is terminated by the Company without cause during the Initial Term
as set forth in Section 2, you will be entitled to receive (A) a pro rata annual bonus for the year of termination subject to
actual performance, payable at the same time bonuses are normally paid, plus (B) cash severance equal to one year of
salary and target annual bonus as in effect at the date of termination, payable in equal installments over 12 months in
accordance with the Company’s regular payroll practices. Each payment will be treated as a separate payment for
purposes of determining whether such payments are considered nonqualified deferred compensation within the meaning
of Section 409A. In the event any such payment is determined to constitute nonqualified deferred compensation subject
to Section 409A, then to the extent necessary to comply with Section 409A, such payment shall not be made, provided
or commenced until six months after your termination date. Payment of such amounts are conditioned upon (i) your
providing the Company within 60 days after your termination of employment with a release of claims on such form as
customarily used by the Company and (ii)



your compliance with the covenants set forth in Section 5 and in any agreements you have entered into regarding
protection of confidential information and ownership of trade secrets and inventions.

• Business Expenses. We will reimburse you for reasonable and necessary travel and accommodation costs, entertainment
and other business expenses incurred as a necessary part of discharging your duties hereunder, subject to our standard
expense reimbursement policies. 

5. Covenants. You will protect the Company’s confidential and proprietary information, and in that regard you agree to enter
into standard Company agreements regarding protection of confidential information and ownership of trade secrets and
inventions.  In addition, the following covenants will apply:

• Non-Competition. For 18 months following your termination of employment with us, you shall not, without the prior
written consent of the Board, (i) either directly or indirectly compete with or in any way engage your talents for the
benefit of a competitor of the Company or any of its affiliates (collectively, “Sealed Air”) in any capacity related
directly or indirectly to any aspect of your past employment with us in any location where Sealed Air engages in
business or (ii) act as an officer, director, employee, consultant, partner or stockholder owning more than five percent of
a corporation, business or enterprise that is in the business of designing, developing, manufacturing, selling, servicing or
promoting a product or service that competes with any of the products or services manufactured, sold or under
development by Sealed Air during your employment by us. You acknowledge and represent that your background and
experience adequately qualifies you to engage in other profitable lines of endeavor and that you will not be subject to
undue hardship by reason of this non-competition commitment.

• Non-Solicitation of Customers. For a period of 18 months following your termination of employment with us, you shall
not solicit, entice, persuade, or induce any of Sealed Air’s clients or customers at any time during your employment with
us to purchase products or services that are the same or similar to any product or service manufactured or sold by Sealed
Air.

• Non-Solicitation of Employees. For a period of 18 months following your termination of employment with us, you shall
not without the Board’s prior written consent, cause or attempt to cause any employee, agent or contractor of Sealed Air
to terminate his or her employment, agency or contractor relationship with Sealed Air; or interfere or attempt to interfere
with the relationship between Sealed Air and any employee, agent or contractor; or hire or attempt to hire any employee,
agent or contractor of Sealed Air.

• Non-Disparagement. Following your termination of employment with us, you agree that you will not make any
disparaging or derogatory remarks or statements about the Company, or the Company’s current and former officers,
directors, shareholders,



principals, attorneys, agents or employees. The Company agrees that it will not make any disparaging or derogatory
remarks or statements about you or your employment with Company.Remarks or statements made by any officer,
director, shareholder, principal or employee of the Company to any other officer, director, shareholder, principal, or
employee of the Company shall not be covered by this covenant.  In the event a prospective employer contacts the
Company by any means to verify your employment, the only information that the Company, and its agents or employees
will provide will be your hire date, date of resignation, last position held and, upon your request, relevant compensation
information. Notwithstanding the foregoing, nothing in this letter shall preclude you or us from making truthful
statements that are required by applicable law, regulation or legal process.

• Survival. Any termination of your employment with us shall have no effect on the continuing operation of this Section 5.

• Validity; Remedies. You acknowledge that the potential restrictions on your future employment imposed by this Section
5 are reasonable in both duration and geographic scope and in all other respects. If for any reason any court of
competent jurisdiction shall find any provisions of this Section 5 unreasonable in duration or geographic scope or
otherwise, you hereby agree that the restrictions and prohibitions contained herein shall be effective to the fullest extent
allowed under applicable law in such jurisdiction. You expressly understand and agree that the remedy at law for any
breach by you of the provisions of this Section 5 will be inadequate and that the Company shall be entitled to injunctive
relief if permitted by law. Nothing contained in this Section 5 shall be deemed to limit the Company’s remedies at law or
in equity for any such breach of said provisions hereof. Any covenant that may not be specifically enforceable shall,
nevertheless, if breached, give rise to a cause of action for money damages. 

6. Miscellaneous.

• No Conflicts. By signing this letter, you represent to the Company that your acceptance of this offer and agreement to
accept employment with the Company under these terms will not conflict with, violate or constitute a breach of any
employment or other agreement to which you are a party and that you are not required to obtain the consent of any
person, firm, corporation or other entity in order to accept this offer of employment.

• Successors and Assigns. This letter shall inure to the benefit of and be binding upon (i) the Company and its successors
and assigns and (ii) you and your heirs and legal representatives, except that your duties and responsibilities under this
letter that are of a personal nature and will not be assignable or delegable in whole or in part without our prior written
consent.

• Entire Agreement. This letter sets forth the entire present agreement of the parties concerning the subjects covered
herein. There are no promises, understandings,



representations, or warranties of any kind concerning those subjects except as expressly set forth herein or therein. Any
modification of this letter must be in writing and signed upon the express consent of all parties. Any attempt to modify
this letter, orally or in writing, not executed by all parties will be void.

• Enforceability. If any provision of this letter, or its application to anyone or under any circumstances, is adjudicated to
be invalid or unenforceable in any jurisdiction, such invalidity or unenforceability will not affect any other provision or
application of this letter which can be given effect without the invalid or unenforceable provision or application and will
not invalidate or render unenforceable such provision or application in any other jurisdiction.

• Governing Law. This letter shall be governed and conformed in accordance with the laws of the State of New Jersey
without regard to the State’s conflict of laws provision.

• Waivers. No failure on the part of any party to enforce any provisions of this letter will act as a waiver of the right to
enforce that provision.

• Withholding. All payments of compensation to you by the Company shall be net of any tax or other amounts required to
be withheld by the Company under applicable law.

• Dispute Resolution. Except with respect to enforcement of any covenants under or referenced in Section 5 above, the
following provisions apply to any disputes that may arise regarding this letter, your employment with the Company or
your termination of employment with the Company:

- In the event of any dispute, claim, question or disagreement arising out of or relating to this letter or the breach
hereof, the parties hereto shall use their best efforts to settle such dispute, claim, question or disagreement. To this
effect, they shall consult and negotiate with each other, in good faith, and, recognizing their mutual interests, attempt
to reach a just and equitable resolution satisfactory to both parties.

- If the parties do not reach such a resolution within a period of 30 days, then any such unresolved dispute or claim,
upon notice by any party to the other, shall be submitted to and finally settled by arbitration in accordance with the
Commercial Arbitration Rules (the “Rules”) of the AAA in effect at the time demand for arbitration is made by any
such party. The parties shall mutually agree upon a single arbitrator within 30 days of such demand. In the event that
the parties are unable to so agree within such 30 day period, then within the following 30 day period, one arbitrator
shall be named by each party. A third arbitrator shall be named by the two arbitrators so chosen within ten 10 days
after the appointment of the first two arbitrators. In the event that the third arbitrator is not agreed upon, he or she
shall be named by the AAA. Arbitration shall occur in the State of New



Jersey or such other location as may be mutually agreed to by the parties.

- The award made by all or a majority of the panel of arbitrators shall be final and binding, and judgment may be
entered based upon such award in any court of law having competent jurisdiction. The award is subject to
confirmation, modification, correction or vacation only as explicitly provided in Title 9 of the United States
Code. The parties acknowledge that this letter evidences a transaction involving interstate commerce. The United
States Arbitration Act and the Rules shall govern the interpretation, enforcement, and proceedings pursuant to this
section. Any provisional remedy which would be available from a court of law shall be available from the arbitrators
to the parties to this letter pending arbitration. Either party may make an application to the arbitrators seeking
injunctive relief to maintain the status quo, or may seek from a court of competent jurisdiction any interim or
provisional relief that may be necessary to protect the rights and property of that party, until such times as the
arbitration award is rendered or the controversy otherwise resolved.

- To the full extent permitted by law and upon presentation of appropriate documentation, all reasonable legal fees and
expenses incurred by you as a result of any dispute involving the validity or enforceability of, or liability under, any
provision of this letter (including as a result of any dispute involving the amount of any payment or other benefit due
pursuant to this letter) shall be paid by the Company provided that you prevail on at least one material issue.

You acknowledge and understand that by agreeing to binding arbitration, you are waiving a right to a jury trial. The
claims covered by this provision include any statutory claims regarding your employment or the termination of your
employment, including without limitation claims regarding workplace discrimination. 

• Reimbursement for Legal Fees. The Company will reimburse you for your legal fees incurred in connection with entering
into this letter and accepting this offer, up to a maximum amount of $35,000.

You acknowledge that you have received and read copies of the Company’s Stock Ownership Guidelines for Executive Officers
and Other Key Executives and its Policy on Recoupment of Incentive Compensation From Executives in the Event of Certain
Restatements.

Jerome, we are most enthusiastic about your joining the team. If these provisions are agreeable to you, please sign one copy of this
letter and return it to me as soon possible.

Sincerely,
Agreed and Accepted on August 28, 2012

/s/ William V. Hickey  
  
William V. Hickey /s/ Jerome A. Peribere
President and Chief Executive Officer Jerome A. Peribere



Exhibit 99.1

Sealed Air Corporation
200 Riverfront Boulevard
Elmwood Park, NJ 07407

for release:         August 28, 2012  

SEALED AIR ANNOUNCES CEO RETIREMENT IN 2013
AND SUCCESSION PLAN

ELMWOOD PARK, N.J., Tuesday, August 28, 2012 – Sealed Air Corporation (NYSE: SEE) announced that its Chief
Executive Officer, William V. Hickey, has advised its Board of his intention to retire in March 2013.  In connection with the
transition, the Board of Directors has elected him Chair of the Board effective September 1, 2012.  Mr. Hickey will continue to
serve as Chief Executive Officer of the Company but will no longer hold the title of President.

The Board simultaneously elected Jerome A. Peribere President and Chief Operating Officer of Sealed Air and appointed
him as a director of the Company effective September 1, 2012.  As President and Chief Operating Officer, Mr. Peribere will report
to Mr. Hickey and be responsible for the Company’s operating businesses, supply chain network and new technology development.

William J. Marino, Lead Director of Sealed Air, stated, “This is the next step in a succession planning process which has
been underway for some time.”

In March 2013 upon Mr. Hickey’s retirement, Mr. Peribere will assume the Chief Executive Officer position, and Mr.
Hickey will step down as Chair of the Board but will continue to serve as a director of the Company.

Jerome Peribere, age 58, is a 35-year veteran of The Dow Chemical Company who has worked throughout the world in a
variety of leadership roles.  He was most recently President and Chief Executive Officer of Dow Advanced Materials, a $12 billion
revenue unit of Dow serving customers in more than 130 countries.  In this role, Mr. Peribere led the integration of the Rohm and
Haas acquisition and delivered significant growth and cost synergies.  Previously, Mr. Peribere spent most of his career in Dow
AgroSciences.

Mr. Marino said, “We are extremely pleased that Jerome Peribere is joining Sealed Air. His extraordinary record of
leadership at Dow, his extensive global experience and his success in acquisition integration will insure continued positive
momentum for Sealed Air.  In addition to driving results, he has the same passion for customers and their needs that has contributed
to Sealed Air’s success over the years.”

Business
Sealed Air is a global leader in food safety and security, facility hygiene and product protection. With widely recognized

and inventive brands such as Bubble Wrap® brand cushioning, Cryovac® brand food packaging solutions and DiverseyTM brand
cleaning and
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hygiene solutions, Sealed Air offers efficient and sustainable solutions that create business value for customers, enhance the quality
of life for consumers and provide a cleaner and healthier environment for future generations. On a pro forma basis, Sealed Air
generated revenue of $8.1 billion in 2011, and has approximately 26,300 employees who serve customers in 175 countries. To learn
more, visit www.sealedair.com.

Forward-Looking Statements
Company statements in this press release may be "forward-looking statements" within the meaning of the Private Securities

Litigation Reform Act of 1995 concerning our business, consolidated financial condition and results of operations.  These
statements include comments as to future events that may affect the Company, which are based upon management's current
expectations and are subject to uncertainties, many of which are outside the Company's control.  Forward-looking statements can
be identified by such words as "anticipates," "expects," "believes," "plan," "could," "estimate," "will" and similar expressions.  A
variety of factors may cause actual results to differ materially from these expectations, including:  economic conditions affecting
packaging utilization; changes in raw material costs; currency translation effects; and legal proceedings. For more extensive
information, see "Risk Factors" and "Cautionary Notice Regarding Forward-Looking Statements," which appear in our most recent
Annual Report on Form 10-K, as may be revised and updated from time to time by our Quarterly Reports on Form 10-Q and
Current Reports on Form 8-K, as filed with the Securities and Exchange Commission. These reports are available on the Securities
and Exchange Commission's website at www.sec.gov or our Investor Relations home page at http://ir.sealedair.com.

Contacts
Investor Relations:
Amanda Butler, Executive Director of Investor Relations
Tel: 201.703.4210

Media:
Ken Aurichio, Executive Director of Corporate Communications
Tel: 201.703.4164
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